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Agenda

➢ Society What Are You Part Of 

➢ What we do

➢ How

➢ Why

➢ What’s in it for Me 

➢ Professional Development

➢ Networking 

➢ Where and how 

➢ Why Do We Join

➢ Why we join and what we value

➢ What can you do



ASSP

➢ ASSP Mission

➢ Dedicated to the advancement of its (ASSP) members and the 

profession through education and advocacy

➢ Vision

➢ Global advocate and premier leader for the SH&E professional 

and the profession

➢ Values

➢ Service to humanity

➢ Value of The Profession

➢ Members

➢ Professional development

➢ Ethical behavior



ASSP

➢ Goals:

➢ Recognized as the thought leader of the profession

➢ Define standards of professional competency and 
be the authoritative resource

➢ Recognized source of OSH knowledge and 
resources

➢ Voice of the OSH profession

➢ Foster and sustain global community among OSH 
professionals

➢ Expand sphere of influence through diverse and 
responsible growth



ASSP Organization 

➢ Society Board of Directors

➢ Elected Member Volunteers 

➢ ASSP Staff 

➢ Lead by Chief Executive Officer

Jennifer McNelly

➢ Society is responsive to the Membership

➢ Council on Region Affairs - CORA

➢ Council on Practices and Standards - COPS

➢ House of Delegates 

https://www.assp.org/about/board-of-directors/chief-executive-officer


ASSP – Regions 

➢ Society has 9 Regions 

➢ Purpose: serve to provide overall leadership 

and management …

➢ Communicate between the Board, other 

Regions and Assigned Chapters

➢ Assist in administering programs

➢ Guide and mentor Chapters

➢ Conduct activities that further Society’s 

objectives

OUTREACH



ASSP – Region 1

➢ Region Vice President, RVP

➢ Attends the Council on Region Affairs (CORA)

➢ For assigned Region 1 Chapters 

➢ Promotes and Supports decisions of Region 1 ROC 
(Chapters) regarding Societal Directives 

➢ RVP and Area Directors: Assists Society

➢ In administering its affairs

➢ Guide and mentor Chapters through leadership, 
assistance and consultation.



ASSP– ROC 1 Area Directors

Area 1 Tim Bogowith

➢Alaska, 

➢Midnight Sun,

➢Hawaii, 

➢Puget Sound,

➢Inland Northwest

➢Lower Columbia Basin

Area 2 Jennifer Harris

➢ Southern Oregon 

➢ Columbia Willamette

➢ Cascade

➢ Broken Top Chapter

➢ San Francisco

➢ Greater San Jose

➢ Sacramento

Area 3 Tom Logan

➢Central Valley

➢Bakersfield

➢Los Angeles

➢Long Beach

➢Valley Coastal

➢Orange County

➢San Diego



ASSP – ROC 1 ARVP’s

➢ Awards & Honors:

➢ Paula Jones

➢ Student Affairs: 

➢ Tina Holland

➢ Membership:

➢ Joey Garza

➢ Government Affairs, GA:

➢ John Price

➢ Secretary:

➢ Justin Molocznik

➢ Finance:

➢ Jon Johanson

➢ Technology & 

Communications

➢ Amanda Shin

➢ Special Projects: 

➢ Megan Guarducci



Region Operational Committee (ROC)

RVP

AD 1 AD 2 AD 3

tween the Chapters and Region
Provide overall leadership and management
Promote purpose of ASSE

Region Vice President, Calls for all Region 1 Chapters Presidents 
or Proxies to attend the Fall and Spring ROC meetings.

The Meetings are hosted by one of the Region Chapters and 
provides an opportunity to tour local venues 

The ROC meetings are generally two days of guidance on 
Society issues, leadership training and a report out by each 
chapter on their goals, objectives and progress. 



ROC Meetings 



Welcome to the ASSP Communities 

➢ Blacks in Safety 
Excellence (BISE)

➢ Hispanic Safety 
Professionals

➢ Women in Safety 
Excellence (WISE)

➢ Emerging Professionals 
in OSH

Common Interest Groups



Welcome to the ASSP Communities

➢ Construction
➢ Consultants
➢ Engineering
➢ Environmental
➢ Ergonomics
➢ Fire Protection
➢ Global Operations
➢ Healthcare

➢ Industrial Hygiene

➢ Management
➢ Manufacturing
➢ Military
➢ Oil, Gas, Mining & Mineral Resources
➢ Public Sector
➢ Risk Management
➢ Training and Communications
➢ Transportation
➢ Utilities

Practice Specialties



Welcome to the ASSP Communities

➢ Opportunities for ASSP 
Members to expand their 
network with nearby safety 
professionals.

➢ Now virtual and soon face 
to face opportunities for 
ASSP Members.

➢ Enriching the member 
experience as a personal 
experience.

➢ Expand their technical 
knowledge with technical 
meeting addressing local 
SH& E issues  

➢ Experience opportunities to 
mentor or be mentored.

➢ Earn CEU’s and prepare for 
and attain certifications.

➢ Members can Take advantage 
of local career/personal 
advancement opportunities. 

➢ Members can Volunteer to 
give back to their profession 
and take on various leadership 
positions to:  

➢ Develop or hone 
leadership skills.

➢ Learn new skills.

ASSP Chapter Communities provide 



Member Benefits - ASSP Web Site

➢ Networking Opportunities

➢ Safety Education and Training

➢ Safety Publications 

➢ Professional Safety Journal

➢ Books 

➢ Career Support

➢ Professional Advocacy

➢ Safety Standards

➢ Student Outreach

➢ Member Recognition

➢ Membership Is So Valuable,
Your Employer Will Pay for It

Access to 



Member Resources  ASSP Web Page

➢ Construction Safety 

Resources for Safety 

Professionals 

➢ Safety Podcasts 

➢ Career Center 

➢ Free Learning Resources 

➢ Become a Safety Professional 

➢ By the Way, This is not the Way

➢ Apply for a Professional 
Education Grant

➢ Position Description Builder 

➢ Total Worker Health 

Resources





Professional Development



ASSP Provides …

What Are The Ways Society Has for You to 

Develop

 As a Better Safety Professional?



Professional Development Conference

 PDC

➢ Annual

➢ Pre & Post-Sessions

➢ Concurrent (240 +)

➢ 1,100 + Vendors

➢ Networking, etc.



SeminarFest

➢ SeminarFest

➢ 95+ Courses

➢ 8 Days

➢ 7 Ceu’s



Certificate Programs

➢ We offer three certificate 

programs:

➢ Safety Management 

Certificate

➢ Leadership in Safety 

Management Certificate

➢ Global Safety Management 

Certificate

➢ ASSP Educational 

Events Calendar

https://www.assp.org/education/certificate-programs/safety-management
https://www.assp.org/education/certificate-programs/leadership-in-safety-management
https://www.assp.org/education/certificate-programs/global-safety-management
https://store.assp.org/PersonifyEbusiness/Events/ASSPEducationalEventsCalendar?_ga=2.87466462.736671511.1615228738-574161948.1589303194&_gac=1.196056414.1615243571.Cj0KCQiAs5eCBhCBARIsAEhk4r76MkKhJIMQTjD9Zppd_MHC9VPrBXZt0n0kDdf_M95FTi41Oz00vFUaAjjTEALw_wcB


Certification Preparation Workshops

➢ ASP

➢ CSP

➢ CHST

➢ OHST

➢ Math Review

➢ SMS





Why People Join



Why People Join

➢ To get a job

➢ Network

➢ Boss told me to

➢ Invited to

➢ Professional development

➢ CEU’s 

➢ Pad resume

➢ Want to have an impact

➢ Have friends in the organization



Volunteering: Professional Development

Society

➢ Board

➢ President

➢ Council / VP

➢ Region

➢ RVP

➢ AD

➢ ARVP

Chapter

➢ Development in 

Chapter:

➢ Leadership Roles 

➢ Running an 

Organization

➢ Vision & Direction

➢ Technical

➢ Motivation 



Volunteering: Professional Development

➢ Leadership Conference

➢ Leadership Speakers, President’s Address, 

Lightning Sessions, Best Practices Tables



Volunteering: Professional Development

➢ Chapter Leadership 

➢ Online Position Training

➢ Hands on Development  

➢ President & President 

Elect/Vice President 

➢ Strategic  Planning 

➢ Motivation of Volunteers 

➢ Delegation and Follow up 

➢ Secretary 

➢ Meeting Management 

➢ Summary Minutes 

➢ Follow up / Accountability

➢ Treasurer 

➢ Budgeting 

➢ Financial Management

➢ Chapter Delegate 

➢ Summarize Issues and 

get consensus 



Why Volunteer

 Wanted to give back (24%)

 Asked (27%)

 Saw a need / improvement (27%)

 Saw things that needed to be improved / changed 
(47%)

 Felt could make a difference (53%)



I Would Volunteer If …

➢ I could be given short term 
assignments

➢ I have more info about 
opportunities available to me

➢ The organization would train 
me to do the work

➢ Employer supports my 
participation

➢ If I knew I had the skills to do 
a good job

➢ Electronically or virtually

➢ Felt appreciated / recognized

➢ I was not disappointed with 
volunteering in the past

➢ Specific Tasks and support 
documentation 

➢ I was reimbursed for 
expenses such as meals or 
gas allowance (budgeting 
issue)



Value as Volunteer

➢ What do YOU find of value as a volunteer?

➢ Take a Challenge 

➢ Come out and help support your Chapter & Profession

➢ Come forward to enter path in leadership

➢ The risk is in

➢ Moving forward with ideas that build upon those in 

place

➢ Volunteering:

➢ Do you feel it is a calling to you?

➢ Do you have options?

➢ Do you enjoy spending the extra hours doing what it 

takes to get it done?





ASSP
Making Your Membership Work for You


