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COVID-19 Regulation Web Links
Additional information can be found on the Cal/OSHA website:
Regulations

• www.dir.ca.gov/OSHSB/documents/Jun172021-COVID-19-Prevention-Emergency-txtcourtesy-
Readoption.pdf

COVID-19 Prevention Program (CPP) Sample Program
• www.dir.ca.gov/dosh/dosh_publications/CPP.doc

FAQs
• Original FAQs: www.dir.ca.gov/dosh/coronavirus/COVID19FAQs.html
• Revised FAQs: www.dir.ca.gov/dosh/coronavirus/Revisions-FAQ.html

http://www.dir.ca.gov/OSHSB/documents/Jun172021-COVID-19-Prevention-Emergency-txtcourtesy-Readoption.pdf
http://www.dir.ca.gov/dosh/dosh_publications/CPP.doc
http://www.dir.ca.gov/dosh/coronavirus/COVID19FAQs.html
http://www.dir.ca.gov/dosh/coronavirus/Revisions-FAQ.html


Why the Revision?
• Reflects the availability of vaccinations to limit workplace transmission

• To revise requirements in light of updated Centers for Disease Control (CDC) and California 
Department of Public Health (CDPH) face covering guidance

• To provide options for employers to make a safe transition from physical distancing and face 
covering mandates to more normal back to work operations



The Five COVID-19 Sections
• 3205, COVID-19 Prevention
• 3205.1, Multiple COVID-19 Infections and COVID-19 

Outbreaks 
• 3205.2, Major COVID-19 Outbreaks 
• 3205.3, COVID-19 Prevention in Employer-Provided Housing 
• 3205.4, COVID-19 Prevention in Employer-Provided 

Transportation



The Main Changes
• Fully vaccinated employees without symptoms do not need to be tested or quarantined after 

close contacts with COVID-19 cases unless they have symptoms 

• No face covering requirements outdoors (except during outbreaks), regardless of vaccination 
status, though workers must be trained on CDPH recommendations for outdoor use of face 
coverings 

• Employers may allow fully vaccinated employees not to wear face coverings indoors, but must 
document their vaccination status



The Main Changes
• Employers must provide unvaccinated employees with approved respirators (N95) for voluntary 

use when working indoors or in a vehicle with others, upon request 

• Employers may not retaliate against employees from wearing face coverings 

• No physical distancing or barrier requirements regardless of employee vaccination status, with 
some exceptions



The Main Changes
• No physical distancing requirements whatsoever in the employer-provided housing and 

transportation regulations 

• Where all employees are vaccinated in employer-provided housing and transportation, 
employers are exempt from those regulations  

• Employers must evaluate ventilation systems to maximize outdoor air and increase filtration 
efficiency, and evaluate the use of additional air cleaning systems



The Main Changes
There are requirements from the November 2020 ETS that will remain in place:
◦ An effective written COVID-19 Prevention Program 
◦ Providing effective training and instruction to employees 
◦ Providing notification to public health departments of outbreaks 
◦ Providing notification to employees of exposure and close contacts 
◦ Requirements to offer testing after potential exposures 
◦ Requirements for responding to COVID-19 cases and outbreaks 
◦ Quarantine and exclusion pay requirements 



Is Documentation Required for a Fully Vaccinated 
Employee to Work Without a Face Covering Indoors?
Yes

1. Employees provide proof of vaccination (vaccine card, image of vaccine card or health care 
document showing vaccination status) and employer maintains a copy 

2. Employees provide proof of vaccination and employer maintains a record of the employees who 
presented proof, but not the vaccine record itself 

3. Employees self-attest to vaccination status and employer maintains a record of who self-attests



What if the Employee Declines to State 
Their Vaccination Status?

• An employer is not obligated to require employees to submit proof of being fully vaccinated

• Absent such a requirement, an employee has the right to decline to state if they are vaccinated 
or not

• In that case, the employer must treat the employee as unvaccinated and must not take 
disciplinary or discriminatory action against the employee



What Is Coming Next?
• Permanent COVID-19 Regulation
◦ Current ETS expires on January 14, 2022 

◦ One more readoption/update allowed

◦ Standards Board: www.dir.ca.gov/oshsb/oshsb.html
◦ OSHSB COVID-19 Advisory Committee (includes draft of permanent regulation language): 

www.dir.ca.gov/dosh/DoshReg/covid-19-emergency-standards

• Federal OSHA Proposed ETS (www.osha.gov) 
◦ Vaccine/Testing Requirements
◦ ETS has been submitted for review
◦ Will go into effect when published in the Federal Register
◦ St ate OSHA Plans will need to adopt the ETS within 30 days

◦ Cal/OSHA Adoption Process (Horcher)

http://www.dir.ca.gov/oshsb/oshsb.html
http://www.dir.ca.gov/dosh/DoshReg/covid-19-emergency-standards
http://www.osha.gov/










Sample COVID-19 Prevention Program 
https://www.dir.ca.gov/dosh/coronavirus/ETS.html

https://www.dir.ca.gov/dosh/coronavirus/ETS.html




PPE Resources
https://saferatwork.covid19.ca.gov/n95-distribution

https://saferatwork.covid19.ca.gov/n95-distribution


Cal/OSHA’S Coronavirus Page
Link: www.dir.ca.gov/dosh/coronavirus

http://www.dir.ca.gov/dosh/coronavirus/Health-Care-General-Industry.html


Cal/OSHA General Info
Link: www.dir.ca.gov/DOSH

• Regulations
• Publications / eTools
• Reporting / Recording info
• Policies & Procedures

http://www.dir.ca.gov/DOSH


Consultation Services
Must be invited to the 
facility 

Consultants work 
proactively with 
employers

No citations or penalties

Free

Information is not shared 
with Enforcement

Answer questions by 
telephone 



Cal/OSHA Consultation Services 
Toll-Free Number: 800-963-9424

• LA/Orange
1 Centerpointe Drive, Suite 150
La Palma, CA 90623
(714) 562-5525 

• San Fernando Valley 
6150 Van Nuys Boulevard, Suite 307 
Van Nuys, CA 91401 
(818) 901-5754 

• San Bernardino
464 W. 4th Street, Suite 339 
San Bernardino, CA 92401 
(909) 383-4567 

• San Diego 
7575 Metropolitan Drive, Suite 204
San Diego, CA 92108 
(619) 767-2060 

• Central Valley 
2550 Mariposa Mall, Suite 2005 
Fresno, CA 93721 
(559) 445-6800

• Northern California 
1750 Howe Avenue, Suite 490 
Sacramento, CA 95825
(916) 263-0704
NOTE: NEW ADDRESS EFFECTIVE JULY 2020

• San Francisco Bay Area 
1515 Clay Street, Suite 1103 
Oakland, CA 94612 
(510) 622-2891 
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